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unreasonable manner. Any punitive personnel action taken which will result in any loss
of pay or benefits shall be taken in a manner consistent with Civil Service Rules and
Regulations and laws of the State.

Section 5. Union Business

5.1

5.2

53

54

55

The City agrees to provide space on bulletin boards to the BPOA for the
announcement of meetings, election of officers of the BPOA and any other
material related to the BPOA business. Furthermore, the BPOA shall not post
material detrimental to the labor-management relationship nor of a political or
controversial nature.

No BPOA member or representative shall solicit members, engage in
organizational work, or participate in other BPOA activities during working hours
on the City's premises except as provided for in the processing of grievances,
or during periods of negotiations to update the membership on the progress of
said negotiations.

BPOA members or representatives may be permitted to use suitable facilities on
the City's premises to conduct BPOA business during non- work hours upon
obtaining permission from the City's Personnel Officer or their designated
representative. Any additional costs involved in such use must be paid by the
BPOA.

BPOA representatives shall be permitted to investigate and discuss grievances
during working hours on the City's premises if notification is given to the
Personnel Officer or their designated representative. If the BPOA
representative is an employee of the City, he/she shall request from their
immediate supervisor, reasonable time off from their regular duties to process
such grievances. The City will provide a reasonable number of employees with
time off, if required, to attend negotiating meetings.

New to the bargaining unit employee orientation is defined as the onboarding
process, whether in person, online or through other means, which the City
provides information regarding employment status, rights, benefits, duties and
responsibilities, or any other employment related matters.

The City shall provide written notification the Union’s designee, by email not less
than ten (10) calendar days in advance of all new to the City’s employee
orientations except that a shorter notice may be provided in a specific instance
wither there is an urgent need critical to the employer’'s operations that was not
reasonably foreseeable.

The Union shall be provided up to thirty (30) minutes to meet with the new to the
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In order to provide more flexibility, an employee may bid for any
shift/watch as long as it does not conflict with the above paragraph and
the employee does not bid for a shift/watch which would require a double-
back at shift change.

Bidding for watch/squad schedules will be by seniority.

An Acting Supervisor/Field Training Officer (Corporal) shall be assigned to each
watch/squad.

No double shifts will be allowed for safety purposes.

The Chief of Police may, at their discretion, revoke the Twelve-hour shift
schedule in order to provide adequate patrol shift coverage. Prior to revoking
the 12-hour shift schedule, unless in the event of an emergency, the Chief of
Police will provide the POA with thirty (30) days’ notice and the POA will have
an opportunity to meet with the Chief of Police on the impact of the change.

Ten (10) Hour Shift Schedule:

Employees assigned to Investigations, Traffic, and Administration Divisions will
work a (10) hour day schedule

6.2 (a) School Resource Officer (SRO) (8) Hour Shift Schedule

6.3

6.4

Employees assigned by the Chief as an SRO will work a forty 40 hour per week,
five (5) eight (8) hour day schedule as determined by the department. These
employees shall be entitled to overtime in accordance with the overtime in
Section 7 of this MOU.

Special Assignments:

If a special assignment is posted and no qualified candidates volunteer the Chief
of Police will select an employee to fill the position that best meets the needs of
the department.

2080 Schedule.

6.4.1 Schedule - The parties agreed to revert back to a 2080 annual hours schedule as
soon as administratively possible after adoption of the 2019-2021 MOU by the Council
as a pilot program for all POA members during the term of the contract which expired
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7.2  Compensation for Overtime Work

All overtime work must be approved in advance by the Chief of Police or their
designated representative; provided, however, that when emergency conditions
exist, the Chief of Police may approve exceptions to the procedure.

Any authorized time worked in excess of the employee's normal work day shall
be compensated at the rate of one and one-half (1 & 1/2) times the employee's
regular straight-time rate of pay. Compensatory time off may be taken in lieu of
overtime payment. Such time off shall be mutually agreeable to the employee
and the Chief of Police or their designated representative. Compensatory time
off which accrues in excess of one hundred and twenty (120) hours must be
liqguidated by monetary payment.

The department head in their sole discretion may permit an employee to accrue
compensatory time off in excess of the one hundred and twenty
(120) hours maximum.

7.2 (a) Compensation for Overtime Work for School Resource Officers

The School Resource Officers (SROs) work a varied and extended work schedule
during the school year and, therefore, accumulate overtime hours during most weeks
of the school year. The maximum comp time balance for SROs shall be limited to
two-hundred (200) hours. At the termination of an assignment as an SRO and at the
end of each school year, a plan shall be developed with the officer to reduce the
comp time leave balance to one hundred and twenty (120) hours within 6 months
from the end of the SRO assignment or to one hundred and twenty (120) hours by the
beginning of the next school year. In addition, when schools are closed for a holiday
or summer, SROs may be assigned patrol shifts, or will be scheduled to take
compensatory time off, at the discretion of the Chief or their designee.

When working patrol, SRO'’s will fall under the patrol schedule and OT provisions.

7.3  Call Out

If an employee is called to work at a time other than their scheduled work shift,
they shall be credited with a minimum of four (4) hours of overtime; provided,
however, that this provision shall not apply if the employee is called to work
immediately preceding their scheduled work shift or is held over for work
immediately following the scheduled work shift. Officers shall only be mandated
to stay for the complete incident and follow-up work necessary to the incident
when they are called to work and will be allowed to go off duty when they are no
longer needed for the incident. (Ex: will not be mandated to stay for extra patrol
coverage when incident is over)
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Authorization Form. The City shall direct member requests to cancel or change
deductions to the Association and shall rely on information provided by the
Association regarding whether deductions for a member were properly canceled
or changed. However, the parties agree that the City shall automatically cease
deductions for any member who is no longer employed in a classification
represented by the Association.

Other Payroll Deductions: The City shall deduct Association dues or service
fees and premiums for approved insurance programs from the employee's pay
in conformity with State and City regulations. The City shall promptly pay over
to the designated payee all sums so deducted.

Hold Harmless: The BPOA shall indemnify, defend, and save harmless the City
of Benicia, its officers, employees and agents acting on its behalf from and
against any and all losses, damages, costs, expenses, claims, demands,
actions, suits, judgments and other forms of liability arising out of the application
or enforcement of this Section.

In no event shall the City be required to pay from its own funds Association
dues, service fees or charitable contributions, which the employee was obligated
to pay, but failed to pay, regardless of the reasons.

Section 9. No Strike - No Lockout

9.1

9.2

9.3

The BPOA agrees that participation in a strike shall subject an employee to

disciplinary action, up to and including discharge.

The BPOA, its representatives, or members, shall not engage or cause, instigate,
encourage, sanction, or condone a strike of any kind. No employee shall refuse to cross
any picket line in the conduct of official City business, nor shall the BPOA, its
representatives, or members, discriminate in any way toward anyone who refuses to
participate in a strike. Strike means the concerted failure to perform or report to duty for
the purpose of inducing, influencing, or coercing a change in the conditions of
compensation, or the rights, privileges or obligations of employment.

The City shall not institute, authorize, cause, aid, ratify, or condone any action to
provoke interruption of or prevent the continuity of work normally and usually
performed by employees for the purpose of coercing the employees into
relinquishing rights guaranteed under the law. The City shall not, during the
terms of this Memorandum, engage in any lockout of employees represented by
the BPOA.

Section 10. Management Rights

The employee organization, BPOA, agrees that the City retains all its remaining rights
and authority under law and expressly and exclusively retains its management rights
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