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Non-Discrimination Policy Statement

The City of Benicia is committed to ensuring compliance with Title VI of the Civil Rights
Act of 1964 and other non-discriminatory authorities, such that no person shall be
excluded from participation in or be denied the benefits of any program or activity
conducted by the City of Benicia on the grounds of race, color, national origin, sex, age,
disability, religion, sexual orientation, gender identity, or any other category protected by
State or Federal law.

Further, no person shall be subjected to discrimination under any program or activity
conducted by the City of Benicia, on the grounds of race, color, national origin, sex, age,
disability, religion, sexual orientation, gender identity, or any other category protected by
State or Federal law.

Title VI compliance is a condition of receipt of federal funds. The Title VI Coordinator is
authorized to ensure compliance with this policy, Title VI of the Civil Rights Act of 1964,
42 U.S.C § 2000d and related statutes, and the requirements of 23 Code of Federal
Regulation (CFR) pt. 200 and 49 CFR pt. 21.

DocuSigned by:

Mane Linliavi 6/24/2025

YFAS T/ 04AYOLEAY [ -

Mario Giuliani Date
City Manager, City of Benicia
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Docusign Envelope ID: 825EE876-55B7-4DFF-A82C-09F55804970C

Non-Discriminatory Legislation/City Overview Summary

The City of Benicia’s mission is to provide sustainable city services to help residents thrive.
We strive to encourage economic opportunities, maintain sound infrastructure, and foster a
safe and healthy community. Title VI of the Civil Rights Act of 1964 (“Title VI”) is a federal law
that requires no person in the United States on the grounds of race, color, or national origin,
be excluded from, be denied the benefits or be subjected to discrimination under any program
or activity receiving federal financial assistance. The Federal-Aid Highway Act of 1973 added
the requirement that there be no discrimination on the basis of sex. Title VI applies to
recipients and sub-recipients of federal financial assistance. The Civil Rights Restoration Act
of 1987 makes clear that pursuant to Title VI discrimination is prohibited throughout any
department of a local agency that accepts Federal financial assistance.

The City of Benicia (hereinafter referred to as “the City”) periodically receives federal funding
from the Federal Highway Administration (“FHWA") and other federal program funding. As a
recipient of such federal aid, the City is required to comply with Title VI and the related
Department of Transportation regulations (Title 49 CFR Part 21).

The following Title VI Program (“Program”) and Language Assistance Plan was developed to
guide the City of Benicia in its administration and management of Title VI related activities.

Title VI and Related Authorities

Title VI of the Civil Rights Act of 1964 states the following: “No person in the United States
shall on the grounds of race, color or national origin, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any program or activity
receiving Federal financial assistance.”

Section 162(a) of the Federal-Aid Highway Act of 1973 (Section 324, Title 23 U.S.C.)
added the requirement that there be no discrimination on the grounds of sex.

The Civil Rights Restoration Act of 1987, P.L. 100-209, provides clarification of the original
intent of Congress in Title VI of the 1964 Civil Rights Act, Title IX of the Educational
Amendments Act of 1972, the Age Discrimination Act of 1975, and Section 504 of the
Rehabilitation Act of 1973.

Executive Order 12898 (issued February 11, 1994) addresses Environmental Justice
regarding minority and low-income populations. Agencies must develop strategies to address
disproportionately high and adverse human health or environmental effects of their programs
on minority and low-income populations; promote nondiscrimination in federal programs
substantially affecting human health and the environment; and provide minority and low-
income communities access to public information and an opportunity for public participation
in matters relating to human health or the environment.

Executive Order 13166 (issued August 16, 2000) improves access to services for persons
with limited English proficiency. Agencies are directed to evaluate services provided and
implement a system that ensures that Limited English Proficiency (LEP) persons are able to
meaningfully access the services provided, consistent with, and without unduly burdening
the fundamental mission of the local agency. Agencies are directed to ensure that recipients
of federal financial assistance provide meaningful access to programs, services and
information to their LEP applicants and beneficiaries free of charge. Language barriers have
the potential of prohibiting LEP persons from:
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Docusign Envelope ID: 825EE876-55B7-4DFF-A82C-09F55804970C

» Obtaining services and information relating to City services, programs and projects.

+ Taking advantage of City programs and activities, which could affect their jobs and
social opportunities.

* Understanding the benefits to which they are entitled when their home or business
is acquired through eminent domain.

LEP persons refer to persons for whom English is not their primary language and who have
a limited ability to read, write, speak, or understand English. It includes people who reported
to the U.S. Census that they speak English less than very well, not well, or not at all.

LEP persons are entitled to language assistance under Title VI of the Civil Rights Act of
1964, and federal assistance recipients shall take reasonable steps to ensure meaningful
access to benefits, services, information and other important portions of their programs
and activities.

Title VI Program
A. City of Benicia Equal Opportunity and Nondiscrimination Policy

The City is committed to providing equal opportunities to all employees, applicants, residents,
customers, and persons doing business with the City and will ensure that people may
participate in, enjoy the benefits of, and be free from discrimination under any program or
activity it administers without regard to any protected status, including:

« Age

* Ancestry
+ Color

* Gender

* Gender Expression

* Gender ldentity

* Genetic Information

* Marital Status

* Medical Condition

* Mental Disability

+ Military and Veteran Status
* National Origin

* Physical Disability

+ Sex (includes pregnancy, childbirth, breastfeeding, and/or medical conditions)
+ Sexual Orientation

B. Title VI Statement

The City, under Title VI of the Civil Rights Act of 1964, is committed to operating its programs,
activities, and services in such a way that no person shall be excluded from the equal
distribution of its services and amenities based on their race, color, national origin, sex,
disability, or age. The City has developed a notice to the public informing them of their rights
under Title VI. Exhibit A includes the Title VI Notice to the Public. Any person who believes
they have been aggrieved by any unlawful discriminatory practice under Title VI may file a
complaint with the City, Caltrans, and/or Federal Highway Administration. The City’s
complaint process and complaint forms are included in Exhibit B.

The City’s objective is to:

* Ensure that the level of quality of programs, projects and services are provided
without regard to race, color, national origin, sex, disability, or age;
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* Promote the full and fair participation of all affected populations in decision making;

* Prevent the denial, reduction, or delay in benefits related programs and activities
that benefit minority populations or low-income populations; and

* Ensure meaningful access to programs and activities for persons with Limited English
Proficiency.

The City is committed to complying with Title VI requirements for all programs and services
delivered to the public. The Program serves as a guide and reflection of the City’s commitment
to preserving the civil rights for all individual and group benefactors of City programs and
services. The City's Title VI Assurances, executed pursuant to DOT Order No. 1050.2A, are
included as Exhibit C.

C. City Governance

The City is governed by an elected Council of five members. The City is a full-service city with
over 350 full and part time employees and nine departments.

D. Subrecipients

The City of Benicia has no subrecipients.
E. Title VI Coordinator

The City’s one primary Title VI Coordinator, the Management Analyst for the City Manager’s
Office, is responsible for the Program. The Title VI Coordinator provides guidance and
technical assistance on Title VI matters and has overall Program responsibility, including
preparing reports and developing Program procedures. The Title VI Coordinator
responsibilities include:

a. Promptly processing and resolving Title VI complaints;

b. Collecting demographic data (race, color, national origin) of participants in
and beneficiaries of the City’s Federal-aid programs, activities, and
services;

Promptly resolving areas of deficiency;

Conducting periodic Title VI audits;

e. Ensuring that Title VI requirements are included in policy directives and that
the procedures used have built-in safeguards to prevent discrimination;

f. Coordinating the development and implementation of staff training regarding
the City’s Title VI program; and

g. Developing and coordinating Title VI information for public
dissemination, including where appropriate in languages other than
English.

The Management Analyst maintains direct access to the Deputy City Manager, with established
channels for communication with the City Manager, the City’s chief executive officer, as needed.
F. Annual Work Plan

The City will develop a Title VI Annual Work Plan which consists of accomplishments for
the past year, and goals for the next year. The Title VI Annual Work Plan will be made
available to the public when requested.

oo

G. Training

The City informs all during its new hire orientation about its nondiscrimination policy, public
participation plan, and language access plan. All staff are required to acknowledge the policy.
The standard acknowledgement is attached as Exhibit D.
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The City provides additional training to staff as appropriate.
Title VI Requirements

To meet the general requirements of Title VI, the City utilizes the following procedures:
H. Notice of Rights

The City will display the "Notice of Rights" for public view at various City facilities with
customer service counters. The notice states that the City will comply with Title VI and
ensures that no person on the grounds of color, race national origin, sex, disability, or age
will be excluded from the participation in, be denied the benefits of, or be otherwise subjected
to discrimination under any of our programs, activities, or services. The Notice is currently
provided in English.

I. Complaint Procedures

Any person who believes she or he has been discriminated against on the basis of race,
color, national origin, sex, disability, or age by the City may file a Title VI complaint by
completing and submitting the agency’s Title VI Complaint Form. The City will investigate the
complaint according to the procedures detailed in Exhibit B.

A person may also file a complaint directly with the Federal Highway Administration.

A list of Title VI complaints, investigations, and lawsduits filed against the City in the past three
years is attached as Exhibit E.

J. Public Participation Plan

The City is committed to ensuring that projects, programs, and services delivered by the City
are sensitive to the various demographic backgrounds within the City. The City Public
Participation Plan (PPP) is for use by the City to promote public involvement in the planning
and decision-making process of projects, programs, and services.

As a recipient of Federal funding, the City is required to adhere to Title VI of the Civil Rights
Act of 1964 and to integrate the PPP into its Program. The PPP provides guidelines for
involving the public to ensure that all groups are represented and their needs considered.
The City is committed to ensuring it serves the residents and businesses of the City fairly,
consistently, and in the most cost-efficient and appropriate manner, within available
resources.

Goals and Objectives

The goal of the City’s PPP is to offer a variety of opportunities for the public to engage in planning and
decision-making activities. To meet this goal, the objectives of the PPP are as follows:

* To determine what non-English languages and/or other barriers may exist to
public participation within the City service area.

* To provide a general notification of meetings for public input, in a manner that
is understandable to all populations in the service area.

+ To hold meetings at times and in locations that are accessible and reasonably
welcoming to all area residents, including, but not limited to minority, Limited
English Proficiency (LEP), and low-income members of the public.

 To utilize a variety of communication methods to capture public input from
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populations that are not likely to attend or engage in public meetings.
Public Comment Process Offered by the City Council

The public has a right to express their opinion during the regular Council meetings held the
first, third, and fourth Tuesdays of the month at 6 p.m. in the Council Chambers at 250 East
L Street, Benicia, CA. The public also has the right to express their opinion at the meetings
of the City's Boards, Commissions, and Committees (BCCs). Information about City
Council, as well as the City's BCCs, is available on the City’s website at:
https://www.ci.benicia.ca.us/cbc

Forms will be available to attendees to register their presence and desire to speak. Public
hearings will begin with a reading of the public notice, purpose and proposed action which
necessitated the public hearing. After an explanation of the proposed action is completed,
the public will be invited to offer their comment. Language interpretation services will be
made available, as appropriate, to help communicate information and attain feedback.
Limitations may be established on the length of oral presentations in order to afford all
members of the public a reasonable opportunity to speak. After all registered persons have
commented, a final opportunity will be offered for any additional public comment. This offering
will precede the close of the public hearing.

At the close of the public hearing, it will be announced where the item will next be heard,
either before a committee or the Council. Where appropriate, the City Manager, or designee,
will provide a report summarizing and responding to key comments made by the public at a
subsequent committee or Council meeting.

All relevant comments received verbally or in writing at a public hearing, or as otherwise
conveyed to the City prior to the established deadline, will be entered into the public record
of the comment process.

Outreach Efforts

The City will use multiple techniques to actively solicit policy input in the planning process for
a project. The City will engage the community through the City’s website, social media, and
brochures placed at the library, community centers, public parks, and recreation areas within
the communities. Appropriate techniques among the following will be used to inform, educate,
and gain input from the public about the City’s projects, services, or activities:

Surveys or questionnaires - mail-in, online, telephone, personal interview

Articles or press releases in the appropriate publications

Timely consultation with advisory committees

Distribution of informal reports, flyers, or brochures

Collaboration with community-based organizations

Informal presentations at community forums

Publication of information about meetings, public hearings, and special events on
the City’s website

« Direct mailings to those expressing interest in or commenting about certain topics
* General mailings with posters and flyers to area post offices and appropriate
agencies, offices, and organizations for distribution to citizens

Low-income, minority, and LEP individuals often face additional barriers to participating in
public decision-making processes. To promote reasonable opportunities for participation by
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low-income, minority, and LEP individuals to provide input on plans and programs, the City will
identify low-income, minority, and LEP populations within the service area and engage in
targeted outreach to such populations where appropriate. The low- income threshold will be
defined as households with a per capita income of 80 percent or less of the national average.

Further information on language access for LEP populations is included in the City's
Language Access Plan, attached as Exhibit F. LEP person is defined in the City's Language
Access Plan.

K. Language Assistance Plan

The City's policy is to administer its programs and activities in a manner that provides equal
access to persons with LEP, consistent with Executive Order 13166. The City has adopted
a Language Assistance Plan to identify reasonable steps to provide language assistance for
LEP persons who seek meaningful access to City services.

L. Environmental Justice

In accordance with Executive Order 12898 (Federal Actions to Address Environmental
Justice in Minority Populations and Low-Income Populations), the City will identify and
address the disproportionately high and adverse human health or environmental effects of
its programs, policies, and activities on minority and low-income populations. The City will
consider demographic data into their project design and involve the public in the planning
and development process to assess the environmental impacts of projects on the
community. The public’s input and data analysis enable the City to develop measures to
mitigate any potential adverse effects on minority and low-income populations. While
environmental justice analyses are typically conducted as part of the National
Environmental Policy Act (NEPA) process, Title VI nondiscrimination requirements apply to
all programs and activities, regardless of NEPA applicability. Therefore, the City is
committed to considering the impacts on minority and low income populations even when
NEPA documentation is not required.

M. Contracts and Agreements

The City reviews its federally assisted contracts for inclusion of applicable forms and provisions.

Title VI Implementation Plan
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Exhibit A - TITLE VI NOTICE TO THE PUBLIC

The City of Benicia operates its programs and services without regard to race, color, national
origin, age, sex, or disability in accordance with Title VI of the Civil Rights Act of 1964 and

related statutes. For information on their Title VI programs, please call the City Manager's
Office (707) 746-4200.

Any person who believes they have been discriminated against based on race, color, national
origin, age, sex, or disability with regard to City programs or activities has the right to file a
complaint within 180 days of the alleged incident. Complaint forms are available at the phone
number noted above or at City Hall, located at 250 East L Street, Benicia, CA. You also may
file a complaint with the Federal Highway Administration through its Office of Civil Rights,
East Building, 8th Floor E81- 105, 1200 New Jersey Ave., SE, Washington, DC 20590.

Title VI Implementation Plan
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Exhibit B — Title VI Complaint Procedures and Complaint Forms
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Complaint Procedure

The City of Benicia is committed to ensuring compliance with Title VI of the Civil Rights Act of 1964 and
other non-discriminatory authorities, such that no person shall be excluded from participation in or be
denied the benefits of any program or activity conducted by the City on the grounds of race, color,
national origin, sex, age, disability, religion, sexual orientation, gender identity, or any other category
protected by State or Federal law.

Any person that believes they have been discriminated against on the grounds of race, color, national
origin, sex, age, disability, religion, sexual orientation, gender identity, or any other category protected
by State or Federal law by the City or its contractors, consultants or any other party that acts on behalf of
the City may file a Title VI complaint by completing and submitting the City’s Title VI Complaint Form,
which can be found displayed in the City Hall lobby and online.

The City’s Title VI Coordinator processes complaints received no more than 180 days after the alleged
incident. The Title VI Coordinator will only process complaints that are complete, which include at a
minimum, the following:

Complainant’s contact information

Date of alleged act of discrimination

Details of the alleged discrimination

The complainant’s signature

Once the Title VI complaint is received, the Title VI Coordinator will forward the complaint to Caltrans,
to be submitted to the FHWA Division Office. The Title VI Coordinator will also begin processing the
complaint by entering said complaint into the City’s Title VI Discrimination Complaint Log and conducting
an internal investigation. Once a finding has been determined/received, the City’s Title VI Coordinator
will provide said finding to the complainant within ten business days via letter and/or email.
omplaint oC nder the Federal Highway Administration

Title VI complaints filed with Caltrans in which Caltrans is named as the Respondent will be forwarded
to the FHWA Division Office. The Complainant will receive an acknowledgement letter informing them
that the complaint has been received and forwarded to the FHWA.

Per the FHWA Guidance Memorandum, Processing of Title VI Complaints, dated June 13, 2018, all
Title VI complaints received by the City are to be forwarded to Caltrans to be submitted to FHWA Division
Office. Complaints should be sent within one business day of receipt via email to Title.VI@dot.ca.gov. If
Headquarters Office of Civil Rights (“HCR”) determines a Title VI complaint against a sub-recipient can
be investigated by Caltrans, HCR may delegate the task of investigating the complaint to Caltrans.
Caltrans Offi f Civil Rights Investigation Process

If the Office of Civil Rights (“OCR”) is delegated the responsibility of performing an investigation, OCR
has 90 days to investigate the complaint. If additional time is needed, OCR will call the Complainant
and inform them.

If more information is needed to resolve the case, the OCR investigator may contact the Complainant.
The Complainant has ten business days from the date of the letter to send the requested information to
the investigator assigned to the case.

If the investigator is not contacted by the Complainant or does not receive the additional information
within ten business days, OCR can administratively close the case. A case can be administratively
closed also if the complainant no longer wishes to pursue their case.

Title VI Implementation Plan
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OCR with consult with HCR regarding the disposition of the complaint. Disposition of Title VI complaint
will be undertaken by HCR, through either (1) informal resolution or (2) issuance of a Letter of Finding
of compliance or noncompliance with Title VI. A copy of the Letter of Finding will be sent to all parties

via the Division Office.

A person may also file a complaint directly with the FHWA and/or Caltrans by the following contact
information:

Federal Highway Administration
U.S. Department of Transportation
Office of Civil Rights
1200 New Jersey Avenue
SE 8™ Floor, E81-104
Washington, DC 20590

California Department of Transportation
Office of Civil Rights
Attention: Title VI Program Branch
1823 14" Street, MS 79
Sacramento, CA 95811
Title.VI@dot.ca.gov

Should a complaint be filed with the City and one with a federal or state agency simultaneously, the
federal/state complaint will supersede the City’s complaint and the City’s complaint procedures will be
suspended pending the federal/state agency’s findings.

Title VI Implementation Plan
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TITLE VI COMPLAINT FORM

Title VI of the 1964 Civil Rights Act requires that “No person in the United States shall on the
grounds of race, color, or national origin, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity receiving federal
financial assistance.” If you wish to submit a Title VI complaint to the City of Benicia, please
complete the information below and submit this form to:

City of Benicia
250 East L Street
Benicia, CA 94510
(707) 746-4200
TitleVICoordinator@ci.benicia.ca.us

Name:

Address:

City: State: Zip Code:
Cell: Home:

Name, title, and description of person(s) who allegedly discriminated against you:

Check the box(es) for the type(s) of discrimination that was experienced:

Race Sex Religion
Color Age Sexual Orientation
National Origin Disability Gender Identity

Other (Please Describe):

Date(s) that alleged event(s) took place:

Location(s) where the alleged event(s) took place:

Is the alleged discrimination still ongoing?

Title VI Implementation Plan
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In your own words, please describe the alleged discrimination, explain what happened,
and who you believe is responsible:

Please list any person(s) we may contact for additional information to provide further
information for your complaint:

Have you filed this complaint with any other federal agency, state agency, federal court, or
state court?

If yes, please check all that apply:
Federal Agency Federal Court
State Agency State Court

Please provide the name, phone number, and email address of the contact persons at the
agency/court where the complaint was filed, below:

Please sign and date this form on the lines provided below. If any additional space is
needed to provide information about this complaint, please attach additional information to
this form.

Signature: Date:

Title VI Implementation Plan
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Exhibit C — Title VI Assurances A-E
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The United States Department of Transportation (USDOT)
Standard Title VI/Non-Discrimination Assurances
DOT Order No. 1050.2A

The City of Benicia (herein referred to as the "Recipient"), HEREBY AGREES THAT, as a
condition to receiving any Federal financial assistance from the U.S. Department of
Transportation (DOT), through the Federal Highway Administration (FHWA), Federal Transit
Administration (FTA), and Federal Aviation Administration (FAA), is subject to and will comply

with the following:

Statutory/Requlatory Authorities

» Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat.
252), (prohibits discrimination on the basis of race, color, national origin);

* 49 C.F.R. Part 21 (entitled Non-discrimination In Federally-Assisted Programs Of
The Department Of Transportation-Effectuation Of Title VI Of The Civil Rights Act

Of 1964);
» 28 C.F.R. section 50.3 (U.S. Department of Justice Guidelines for Enforcement of

Title VI of the Civil Rights Act of 1964);

The preceding statutory and regulatory cites hereinafter are referred to as the "Acts" and
"Regulations," respectively.

General Assurances

In accordance with the Acts, the Regulations, and other pertinent directives, circulars, policy,
memoranda, and/or guidance, the Recipient hereby gives assurance (“Assurance”) that it will
promptly take any measures necessary to ensure that:

"No person in the United States shall, on the grounds of race, color, or national
origin, be excluded from participation in, be denied the benefits of, or be otherwise
subjected to discrimination under any program or activity, "for which the Recipient
receives Federal financial assistance from DOT, including the FHWA, FTA, or

FAA.

The Civil Rights Restoration Act of 1987 clarified the original intent of Congress, with respect
to Title VI and other Non-discrimination requirements (The Age Discrimination Act of 1975,
and Section 504 of the Rehabilitation Act of 1973), by restoring the broad, institutional-wide
scope and coverage of these nondiscrimination statutes and requirements to include all
programs and activities of the Recipient, so long as any portion of the program is Federally

assisted.

ific A ran
More specifically, and without limiting the above general Assurance, the Recipient agrees with
and gives the following Assurances with respect to its Federally assisted FHWA, FTA, and

FAA assisted programs:

1. The Recipient agrees that each "activity," "facility," or "program," as defined in §§

21.23(b) and 21.23(e) of 49 C.F.R. § 21 will be (with regard to an "activity") facilitated,

or will be (with regard to a "facility") operated, or will be (with regard to a "program")

conducted in compliance with all requirements imposed by, or pursuant to the Acts
Title VIImplementation Plan
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and the Regulations.

2. The Recipient will insert the following notification in all solicitations for bids,

4921-4710-3818 v1

Requests for Proposals for work, or material subject to the Acts and the
Regulations made in connection with all FHWA, FTA, and FAA programs and, in
adapted form, in all proposals for negotiated agreements regardless of funding
source:

"The City of Benicia, in accordance with the provisions of Title VI of the Civil Rights
Act of 1964 (78 Stat. 262, 42 US.C. §§ 2000d to 2000d-4) and the Regulations,
hereby notifies all bidders that it will affirmatively ensure that any contract entered into
pursuant to this advertisement, disadvantaged business enterprises will be afforded
full and fair opportunity to submit bids in response to this invitation and will not be
discriminated against on the grounds of race, color, or national origin in consideration
for an award.”

The Recipient will insert the clauses of Appendix A and B of this Assurance in every
contract or agreement subject to the Acts and the Regulations.

The Recipient willinsert the clauses of Appendix C of this Assurance, as a covenant
running with the land, in any deed from the United States effecting or recording a
transfer of real property, structures, use, or improvements thereon or interest therein to
a Recipient.

That where the Recipient receives Federal financial assistance to construct a facility,
or part of a facility, the Assurance will extend to the entire facility and facilities
operated in connection therewith.

That where the Recipient receives Federal financial assistance in the form, or for
the acquisition of real property or an interest in real property, the Assurance will
extend to rights to space on, over, or under such property.

That the Recipient will include the clauses set forth in Appendix D and Appendix E of
this Assurance, as a covenant running with the land, in any future deeds, leases,
licenses, permits, or similar instruments entered into by the Recipient with other
parties:

a. for the subsequent transfer of real property acquired or improved under the
applicable activity, project, or program; and

b. for the construction or use of, or access to, space on, over, or under real
property acquired or improved under the applicable activity, project, or
program.

That this Assurance obligates the Recipient for the period during which Federal
financial assistance is extended to the program, except where the Federal financial
assistance is to provide, or is in the form of, personal property, or real property, or
interest therein, or structures orimprovements thereon, in which case the Assurance
obligates the Recipient, or any transferee for the longer of the following periods:

a. the period during which the property is used for a purpose for which the
Federal financial assistance is extended, or for another purpose involving the
provision of similar services or benefits; or

Title VI Implementation Plan
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b. the period during which the Recipient retains ownership or possession of
the property.

9. The Recipient will provide for such methods of administration for the program as are
found by the Secretary of Transportation or the official to whom he/she delegates
specific authority to give reasonable guarantee that it, other recipients, sub-recipients,
sub-grantees, contractors, subcontractors, consultants, transferees, successors in
interest, and other paticipants of Federal financial assistance under such program
will comply with all requirements imposed or pursuant to the Acts, the Regulations,
and this Assurance.

10. The Recipient agrees that the United States has a right to seek judicial enforcement
with regard to any matter arising under the Acts, the Regulations, and this Assurance.

By signing this Assurance, the City of Benicia also agrees to comply (and require any
sub-recipients, sub-grantees, contractors, successors, transferees, and/or assignees to
comply) with all applicable provisions governing the FHWA, FTA, and FAA's access to
records, accounts, documents, information, facilities, and staff. You also recognize that you
must comply with any program or compliance reviews, and/or complaint investigations
conducted by the FHWA, FTA, or FAA. You must keep records, reports, and submit the
material for review upon requestto FHWA, FTA, or FAA, or its designee in a timely, complete,
and accurate way. Additionally, you must comply with all other reporting, data collection, and
evaluation requirements, as prescribed by law or detailed in program guidance.

City of Benicia gives this Assurance in consideration of and for obtaining any Federal grants,
loans, contracts, agreements, property, and/or discounts, or other Federal-aid and Federal
financial assistance extended after the date hereof to the recipients by the U.S. Department
of Transportation under the FHWA, FTA, and FAA. This Assurance is binding on City of
Benicia, other recipients, sub-recipients, sub-grantees, contractors, subcontractors and their
subcontractors', transferees, successors in interest, and any other participants in the FHWA,
FTA, and FAA funded programs. The person(s) signing below is authorized to sign this
Assurance on behalf of the Recipient.

DocuSigned by:
Mans Sinliani
Mario Eluilgf’ﬁ; City Manager

DATED ©/24/2025

Title VI Implementation Plan
Page 19
4921-4710-3818 v1



APPENDIX A

During the performance of this contract, the contractor, for itself, its assignees, and successors

in interest (hereinafter referred to as the "Contractor") agrees as follows:

1. Compliance with Regulations: The Contractor (hereinafter includes consultants) will
comply with the Acts and the Regulations relative to Non-discrimination in Federally-
assisted programs of the U.S. Department of Transportation, (Title of Modal Operating
Administration) as they may be amended from time to time, which are herein incorporated
by reference and made a part of this contract.

2. Non-discrimination: The Contractor, with regard to the work performed by it during the
contract, will not discriminate on the grounds of race, color, national origin, age, sex, or
disability in the selection and retention of subcontractors, including procurements of
materials and leases of equipment. The Contractor will not participate directly or indirectly
in the discrimination prohibited by the Acts and the Regulations, including employment
practices when the contract covers any activity, project, or program set forth in Appendix B
of 49 CFR Part 21.

3. Solicitations for Subcontracts, Including Procurements of Materials and Equipment:
In all solicitations, either by competitive bidding, or negotiation made by the Contractor for
work to be performed under a subcontract, including procurements of materials, or leases
of equipment, each potential subcontractor or supplier will be notified by the Contractor of
the Contractor's obligations under this contract and the Acts and the Regulations relative
to Nondiscrimination on the grounds of race, color, national origin, age, sex, or disability.

4. Information and Reports: The Contractor will provide all information and reports required
by the Acts, the Regulations, and directives issued pursuant thereto and will permit access
to its books, records, accounts, other sources of information, and its facilities as may be
determined by the Recipient or the (Title of Modal Operating Administration) to be pertinent to
ascertain compliance with such Acts, Regulations, and instructions. Where any information
required of a Contractor is in the exclusive possession of another who fails or refuses to
furnish the information, the Contractor will certify to the Recipient or the (Title of Modal
Operating Administration), as appropriate, and will set forth what efforts it has made to obtain
the information.

5. Sanctions for Noncompliance: In the event of a Contractor's noncompliance with the
Nondiscrimination provisions of this contract, the Recipient will impose such contract
sanctions as it or the (Title of Modal Operating Administration) may determine to be
appropriate, including, but not limited to:

a. withholding payments to the Contractor under the contract until the Contractor
complies; and/or
b. cancelling, terminating, or suspending a contract, in whole or in part.

6. Incorporation of Provisions: The Contractor will include the provisions of paragraphs one
through six in every subcontract, including procurements of materials and leases of
equipment, unless exempt by the Acts, the Regulations and directives issued pursuant
thereto. The Contractor will take action with respect to any subcontract or procurement as
the Recipient or the (Title of Modal Operating Administration) may direct as a means of
enforcing such provisions including sanctions for noncompliance. Provided, that if the
Contractor becomes involved in, or is threatened with litigation by a subcontractor, or supplier
because of such direction, the Contractor may request the Recipient to enter into any litigation
to protect the interests of the Recipient. In addition, the Contractor may request the United
States to enter into the litigation to protect the interests of the United States.
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APPENDIX B
During the performance of this contract, the contractor, for itself, its assignees, and
successors in interest (hereinafter referred to as the "contractor") agrees to comply with
the following nondiscrimination statutes and authorities; including but not limited to:

Pertinent Non-Discrimination Authorities:

e Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits discrimination
on the basis of race, color, national origin); and 49 CFR Part 21. The Uniform Relocation Assistance and
Real Property Acquisition Policies Act of 1970, (42 U.S.C. § 4601), (prohibits unfair treatment of persons
displace<: | or whose property has been acquired because of Federal or Federal-aid programs and
projects);

e Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits discrimination on the
basis of sex);

e Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as amended, (prohibits
discrimination on the basis of disability); and 49 CFR Part 27;

e The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.), (prohibits
discrimination on the basis of age);

e Airport and Airway Improvement Act of 1982, (49 USC§ 471, Section 47123), as amended,

(prohibits discrimination based on race, creed, color, national origin, or sex); The Civil Rights
Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage and applicability of
Title VI of the Civil Rights Act of 1964, The Age Discrimination Act of 1975 and Section 504
of the Rehabilitation Act of 1973, by expanding the definition of the terms "programs or
activities" to include all of the programs or activities of the Federal-aid recipients, sub-
recipients and contractors, whether such programs or activities are Federally funded or not);

e Titles Il and lll of the Americans with Disabilities Act, which prohibit discrimination on the
basis of disability in the operation of public entities, public and private transportation
systems, places of public accommodation, and certain testing entities (42 U.S.C. §§ 12131-

12189) as implemented by Department of Transportation regulations at 49 C.F.R. parts 37
and 38;

e The Federal Aviation Administration's Non-discrimination statute (49 U.S.C. § 47123)
(prohibits discrimination on the basis of race, color, national origin, and sex);

e Executive Order 12898, Federal Actions to Address Environmental Justice in Minority
Populations and Low-Income Populations, which ensures discrimination against minority
populations by discouraging programs, policies, and activities with disproportionately high
and adverse human health or environmental effects on minority and low-income populations;

e Executive Order 13166, Improving Access to Services for Persons with Limited English
Proficiency, and resulting agency guidance, national origin discrimination includes
discrimination because of Limited English proficiency (LEP). To ensure compliance with Title
VI, you must take reasonable steps to ensure that LEP persons have meaningful access to
your programs (70 Fed. Reg. at 74087 to 74100);

e Title IX of the Education Amendments of 1972, as amended, which prohibits you from
discriminating because of sex in education programs or activities (20 U.S.C. 1681 et seq).
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APPENDIX C
CLAUSES FOR DEEDS TRANSFERRING UNITED STATES PROPERTY

The following clauses will be included in deeds effecting or recording the transfer of
real property, structures, orimprovements thereon, or granting interest therein from the
United States pursuant to the provisions of Assurance 4:

NOW, THEREFORE, the U.S. Department of Transportation as authorized by law and upon
the condition that the City of Benicia will accept title to the lands and maintain the project
constructed thereon in accordance with (Name of Appropriate Legislative Authority), the
Regulations for the Administration of (Name of Appropriate Program), and the policies and
procedures prescribed by the (Title of Modal Operating Administration) of the U.S. Department
of Transportation in accordance and in compliance with all requirements imposed by Title 49,
Code of Federal Regulations, U.S. Department of Transportation, Subtitle A, Office of the
Secretary, Part 21, Non-discrimination in Federally-assisted programs of the U.S Department
of Transportation pertaining to and effectuating the provisions of Title VI of the Civil Rights
Act of 1964 (78 Stat. 252; 42 U.S.C. § 2000d to 2000d-4), does hereby remise, release,
quitclaim and. convey unto the City of Benicia all the right, title and interest of the U.S.
Department of Transportation in and to said lands described in Exhibit A attached hereto and
made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto City of Benicia and its
successors forever, subject, however, to the covenants, conditions, restrictions, and
reservations herein contained as follows, which will remain in effect for the period during which
the real property or structures are used for a purpose for which Federal financial assistance
is extended or for another purpose involving the provision of similar services or benefits and
will be binding on the City of Benicia its successors and assigns.

The City of Benicia, in consideration of the conveyance of said lands and interests in lands,
does hereby covenant and agree as a covenant running with the land for itself, its successors
and assigns, that (1) no person will on the grounds of race, color, national origin, age, sex, or
disability, be excluded from participation in, be denied the benefits of, or be otherwise
subjected to discrimination with regard to any facility located wholly or in part on, over, or
under such lands hereby conveyed [,] [and]* (2) that the City of Benicia will use the lands and
interests in lands and interests in lands so conveyed, in compliance with all requirements
imposed by or pursuant to Title 49, Code of Federal Regulations, U.S. Department of
Transportation, Subtitle A, Office of the Secretary, Part 21, Non-discrimination in Federally-
assisted programs of the U.S. Department of Transportation, Effectuation of Title VI of the
Civil Rights Act of 1964, and as said Regulations and Acts may be amended, and (3) that in
the event of breach of any of the above-mentioned non-discrimination conditions, the
Department will have a right to enter or re-enter said lands and facilities on said land, and
that above described land and facilities will thereon revert to and vest in and become the
absolute property of the U.S. Department of Transportation and its assigns as such interest
existed prior to this instruction.*

(*Reverter clause and related language to be used only when it is determined that such a
clause is necessary in order to make clear the purpose of Title VI.)
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APPENDIX D

CLAUSES FOR TRANSFER OF REAL PROPERTY ACQUIRED OR IMPROVED UNDER

The following clauses will be included in deeds, licenses, leases, permits, or similar

THE ACTIVITY, FACILITY, OR PROGRAM

instruments entered into by the City of Benicia pursuant to the provisions of Assurance 7(a):

A.

The (grantee, lessee, permittee, etc. as appropriate) for himself/herself, his/her heirs,
personal representatives, successors in interest, and assigns, as a part of the
consideration hereof, does hereby covenant and agree [in the case of deeds and
leases add "as a covenant running with the land"] that:

1. In the event facilities are constructed, maintained, or otherwise operated on
the property described in this [deed, license, lease, permit, etc.] for a
purpose for which a U.S. Department of Transportation activity, facility, or
program is extended or for another purpose involving the provision of similar
services or benefits, the [grantee, licensee, lessee, permittee, etc.] will
maintain and operate such facilities and services in compliance with all
requirements imposed by the Acts and Regulations (as may be amended)
such that no person on the grounds of race, color, national origin, age, sex,
or disability, will be excluded from participation in, denied the benefits of, or
be otherwise subjected to discrimination in the use of said facilities.

. With respect to licenses, leases, permits, etc., in the event of breach of any of the

above Nondiscrimination covenants, City of Benicia will have the right to terminate
the [lease, license, permit, etc.] and to enter, re-enter, and repossess said lands
and facilities thereon, and hold the same as if the [lease, license, permit, etc.] had
never been made or issued.*

. With respect to a deed, in the event of breach of any of the above Non-

discrimination covenants, the City of Benicia will have the right to enter or re- enter
the lands and facilities thereon, and the above-described lands and facilities will
there upon revert to and vest in and become the absolute property of the City of
Benicia and its assigns.*

(*Reverter clause and related language to be used only when it is determined that such a
clause is necessary to make clear the purpose of Title VI.)

4921-4710-3818 v1
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APPENDIX E

CLAUSES FOR CONSTRUCTION/USE/ACCESS TO REAL PROPERTY ACQUIRED

UNDER THE ACTIVITY, FACILITY OR PROGRAM

The following clauses will be included in deeds, licenses, permits, or similar

instruments/agreements entered into by City of Benicia pursuant to the provisions of

Assurance 7(b):

A

The [grantee, licensee, permittee, etc., as appropriate] for
himself/herself, his/her heirs, personal representatives, successors in
interest, and assigns, as a part of the consideration hereof, does hereby
covenant and agree [in the case of deeds and leases add, "as a
covenant running with the land”] that (1) no person on the ground of
race, color, national origin, age, sex, or disability, will be excluded from
participation in, denied the benefits of, or be otherwise subjected to
discrimination in the use of said facilities, (2) that in the construction of any
improvements on, over, or under such land, and the furnishing of services
thereon, no person on the ground of race, color, national origin, age, sex,
or disability, will be excluded from participation in, denied the benefits of,
or otherwise be subjected to discrimination, (3) that the [grantee,
licensee, lessee, permittee, etc.] will use the premises in compliance
with all other requirements imposed by or pursuant to the Acts and
Regulations, as amended, set forth in this Assurance.

With respect to [licenses, leases, permits, etc.], in the event of breach
of any of the above Nondiscrimination covenants, City of Benicia will
have the right to terminate the [license, permit, etc., as appropriate]
and to enter or re-enter and repossess said land and the facilities
thereon, and hold the same as if said [license, permit, etc., as
appropriate] had never been made or issued.*

With respect to deeds, in the event of breach of any of the above Non-
discrimination covenants, City of Benicia will there upon revert to and vest
in and become the absolute property of City of Benicia and its assigns. *

(*Reverter clause and related language to be used only when it is determined that such a
clause is necessary to make clear the purpose of Title VI.)
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Exhibit D - Title VI Program and Language Assistance Plan Staff Training Form

No person shall, on the grounds of race, color, national origin, sex, disability, or age be
excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity receiving federal financial assistance.

Employees of the City of Benicia are expected to consider, respect, and observe this policy.
Citizen questions or complaints shall be directed to the City of Benicia Title VI Coordinator.

| hereby acknowledge receipt of City of Benicia’s Title VI Program and Language Assistance
Plan. | have read the plan and am committed to ensuring that no person is excluded from
participation in or denied the benefits of services delivered by the City of Benicia on the basis
of race, color, or national origin, as protected by Title VI.

Signature

Print Name

Date
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Exhibit E — Title VI Investigations, Complaints, and Lawsuits

The City of Benicia is required to prepare and maintain a list of any of the following that allege
discrimination on the basis of race, color, national origin, sex, disability, or age:

* Active investigations
* Lawstuits
» Complaints naming the City of Benicia

The following exhibit provides information on the complaints received in the previous three
years. All complaints on the list below have been resolved through previous standard internal
processes (investigation, re-training, discipline, etc.). There have been no Title VI lawsuits
filed against the City.

Investigations, Summary Status Actions Taken
Lawsuits and (Include basis of
Complaints Date complaint: race,
(Month, Day, Year) color, national
origin)
Complaints
Investigations
Lawsuits
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Exhibit F — LANGUAGE ACCESS PLAN (LAP)

L.Introduction

The City of Benicia is committed to ensuring meaningful access to its services, programs, and
activities for individuals with limited English proficiency (LEP). This Language Assistance Plan
(LAP) outlines strategies to provide language assistance in accordance with Title VI of the Civil
Rights Act of 1964 and Executive Order 13166.

Il.Four-Factor Analysis
Factor 1: Number or Proportion of LEP Individuals

Based on data from the U.S. Census Bureau (2019-2023)
U.S. Census Bureau QuickFacts: Benicia city, California

- Language Spoken at Home: Approximately 18.4% of Benicia residents aged 5 and over speak
a language other than English at home.

- English Proficiency: Among those who speak a language other than English at home, a subset
may speak English less than "very well," indicating LEP status.

Factor 2: Frequency of Contact
LEP individuals in Benicia most commonly engage with the City through:

- Public service counters (e.g., City Hall)
- City Council and community meetings

- Emergency services and public safety

- Transportation and transit notices

Factor 3: Nature and Importance of Programs

The City provides services that are critical for public health and safety, such as police, fire,
housing assistance, public works, and recreational programming. Ensuring access to these
services for LEP persons is vital.

Factor 4: Available Resources

The City of Benicia recognizes the importance of balancing available resources with the need to
provide meaningful access. Cost-effective strategies will be employed, including translation of
vital documents and the use of telephonic interpreter services.

lll. Language Support Services
The City will provide translation of vital document and verbal interpretation in Spanish, as needed
to ensure meaningful access for limited English proficient individuals.

IV. Staff Training
The City of Benicia will provide Title VI training for all Local Public Agency (LPA) employees.
LPA employees will receive Title VI training every two years. Title VI Training will cover:

-What Title Vl is,
-How the LPA implements its Title VI Program to meet federal requirements,
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-What steps to take for handling Title VI complaints, and
- How to address language interpretation (verbal) and translation (written requests).

VII. Contact Information
For questions about this plan or to request language assistance, contact:

Title VI Coordinator

City of Benicia

City Manager’s Office

250 East L Street

Benicia, CA 94510

Phone: (707) 746-4200

Email: TitleVICoordinator@ci.benicia.ca.us

V. Outreach and Public Engagement
The City will notify LEP communities of available language assistance services, as needed.

For major public projects, meeting notices and announcements will be translated into Spanish
when a significant LEP population is affected.

VI. Monitoring and Evaluation

The City of Benicia has established and maintains an LEP log to document and monitor requests
for language assistance services. This log tracks all instances where interpretation or translation
services are requested and/or provided to ensure the City is meeting its obligations under Title VI
of the Civil Rights Act of 1964.

To ensure continuous compliance, the City will review the Title VI Implementation Plan and
Limited English Proficiency Plan annually and as new data from the US Census becomes
available. As new regulations are created, the City will act promptly to update the existing plans
and relevant resources. Community feedback will be solicited through surveys and public
engagement efforts.
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