City of Benicia Kaiser Plan Rates for 07/01/25-06/30/26

Chart applies to employees in the bargaining groups of:

BPSEA, BSPA (Pro/Con, Sup), BDA, BPOA, Elected Officials and Unrepresented*

(chart updated 5/13/2025)

Kaiser - Option 1 (High - $0.00 co-pay plan)

Total Premium

Maximum City Contribution

Employee Contribution

Employee only 1,226.01 973.92 252.09
Emp +1 2,452.02 1,947.84 504.18
Emp-+Family 3,261.19 2,590.63 670.56
Kaiser - Option 2 (Mid - $20.00 co-pay plan)
Total Premium Maximum City Contribution Employee Contribution
Employee only 1,145.79 973.92 171.87
Emp +1 2,291.58 1,947.84 343-74
Emp-+Family 3,047.80 2,590.63 457.17

Kaiser - Option 3 (Low - High Deductible Health Plan - HDHP)

City Contribution into Health Savings
Account (this is NOT an employee
deduction for the HDHP) up to the annual

Total Premium Maximum City Contribution max allowed
Employee only 810.19 973.92 163.73
Emp +1 1,620.38 1,947.84 327.46
Emp+Family 2,155.11 2,590.63 435.52

Kaiser - Option 4 (Point of Service HMO/PPO plan)

Total Premium City Pays Employee Contribution
Employee only 1,514.51 973.92 540.59
Emp +1 3,029.03 1,947.84 1,081.19
Emp+Family 4,028.61 2,590.63 1,437.98

Note: Cash In Lieu for Qualifying Opt Out: BPSEA, BDA, BPOA, Senior Managers, Elected = $682
*Unrepresented Management Unit (Mid Mgrs & Senior Mgrs)

*Unrepresented position tied to BSPA: HR Analyst

*Unrepresented position tied to BPOA: Police Trainee

BSPA, Police Managers, Mid Managers = $762
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