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SECTION1 PREAMBLE

In order to further the spirit of goodwill that exists between the City and its management
employees and to encourage and promote the development of a stronger and more effective team
this agreement is hereby adopted. The principal objectives of this agreement are as follows:

1. To provide a sense of employment security for both the employee and the City.
. To clearly define the working conditions of the management employees.

3. To provide incentives for management employees to develop and further their skills in
order to be able to provide a higher level of service to the City.

4. To provide a comfortable work environment and encourage employees to remain in the
City's employment.

5. To provide a vehicle for the City to recruit and retain highly qualified management
employees.

Management employees covered by this agreement are listed in Section 2.
SECTION 2 CLASSIFICATIONS

The classifications that are covered by this Compensation and Benefit Plan for Unrepresented
Management Employees are those identified below.

A. Senior Managers
Job Class Series E100-E199 and F100-F199
Payroll Units (PU) 400 and 450

1. Non-Safety: 2. Safety:
Job class series beginning with E100 Job class series beginning with F100
payroll unit (PU) 400 Payroll unit (PU) 450
Assistant City Manager Fire Chief
Assistant City Manager / Community Police Chief

Development Director
Community Development Director
Community Services Director
Deputy City Manager
Finance Director
(Incumbent) Library Superintendent*
Public Works Director

*The incumbent in the position of Library Superintendent (Job Class E119) will remain in
Senior Manager unit. Future employees hired into this job classification will be placed in the
Mid Manager unit.

** PU refers to payroll unit. Section 2 of Agreement outlines classifications in each payroll unit.



B. Mid Managers

Payroll Units (PU) 300, 350, and 700

Job Class Series C100-C199, D100-D199, and F100-F199

=

. Non-Safety:
job class series beginning with C100

payroll unit (PU) 300

Accounting Manager

Assistant Finance Director
Budget Manager

Building Official

City Engineer

Deputy Community Development
Director/Building Official
Deputy Public Works Director — City
Engineer

Deputy Public Works Director —
Operations

Human Resources Manager
Information Technology Manager
Librarian I

Librarian II

Library Manager

Parks and Community Services
Superintendent

Planning Manager

Principal Civil Engineer
Principal Planner

Project Manager

Public Works Maintenance
Superintendent

Senior Librarian

Wastewater Plant Superintendent
Water Plant Superintendent

Deputy Public Works Director — Utilities
Economic Development Manager I / 11

2. Safety Fire:
job class series beginning with D100

payroll unit (PU) 350

Division Fire Chief

B

Safety Police:
job class series beginning with K100

payroll unit (PU) 700

Deputy Police Chief
Police Captain
Police Lieutenant

SECTION 3 NON-DISCRIMINATION

Discrimination or harassment based on an individual’s protected classification is prohibited.
“Protected Classifications” include but are not limited to race, color, ancestry, national origin,
religion, creed, age (40 and over), disability, sex, gender identity, sexual orientation, medical
condition, genetic information, marital status, military or veteran status.




SECTION 4 SALARIES
Effective June 21, 2024, each step of the salary ranges will be adjusted as follows:

1. Non-Safety Mid Managers (PU 300) and Senior Managers (PU 400 and 450) shall be
increased by two and one-half percent (2.5%).

2. Each classification in Fire Safety Mid Manager (PU 350) will be increased by three
percent (3%).

Effective August 21, 2024, the salary range for the police safety position of Police Lieutenant
will be increased by three and one-half percent (3.5%).

Effective June 21, 2025, salary ranges will be adjusted as follows:

1. Non-Safety Mid Managers (PU 300), Non-Safety Senior Managers (PU 400), Safety
Senior Managers (PU 450), and the Safety Mid-Manager Position of Deputy Police
Chief, shall be increased by two and one-half percent (2.5%).

2. Fire Safety Mid Manager (PU 350) will be increased by five percent (5%).

3. Police Lieutenant will be increased by three and one-half percent (3.5%).

4.1 Longevity Pay

All employees covered by this agreement will receive longevity pay in accordance with the
following schedule.

Full-Time Service: Longevity Pay (non-cumulative):
5 Years 2.5%

10 Years 3.75%

15 Years 6%

20 Years 7.25%

25 Years 8.5%

This benefit shall not compound, nor be compounded by any other additional compensation.
Longevity increases will take effect in the pay period following completion of years of service.

4.2 Uniform Allowance

The City agrees to provide a uniform allowance of $75.00 per month to Fire Safety Mid Manager
employees (PU 350). The City agrees to provide a uniform allowance of $100.00 per month to
the Police Safety Mid Manager (PU 700) employees and Safety Senior Manager employees (PU
450).



4.3 Acting / Out of Class / Interim Pay

Senior Managers (PU 400 and 450), at the sole discretion of the City Manager, or designee, may
receive Acting Pay of at least 5% of base salary when the employee is asked, and accepts,
working in the capacity of a higher job class that is equal to or greater than fourteen (14)
consecutive calendar days.

Middle Managers (PU 300,350,700), at the discretion of the department head or City Manager,
may receive Acting Pay of at least 5% of base salary when the employee is asked, and accepts,
working in the capacity of a higher job class that is equal to or greater than ten (10) consecutive
business days.

Payment of Acting Pay is calculated on the basic rate (i.e. salary table rate) and does not include
longevity pay or other special compensation. Most acting pay is not reportable to CalPERS as
special compensation and will only be reported to CalPERS if permitted by CalPERS pursuant to
law.

SECTION 5 SALARY SETTING FORMAT

When appropriate, the City shall conduct salary and/or benefit surveys in order to develop a
composite total. The following agencies have been used for the purpose of salary surveys for
benchmarked positions in the recent past:

Cities: Brentwood, Davis, El Cerrito, Fairfield, Folsom, Napa, Pinole, Pleasant Hill, Richmond,
San Pablo, Vacaville, Vallejo

Counties*: Contra Costa and Napa

Special Districts*: Central Contra Costa Sanitary District, Contra Costa Fire District, Contra
Costa Water District, East Bay Municipal Utility District

*Counties and Special Districts may be used for certain library, utility, and fire positions.
Common elements of a salary and benefits survey include but are not limited to: Top Step Salary,
PERS pick-up (EPMC), Maximum Healthcare, Vehicle Allowance/Vehicle Usage, Deferred
Compensation, Retirement Health Contributions/After Retirement Health Payments, Incentive
Pays, leave accruals and cashouts.

SECTION 6 DEFERRED COMPENSATION
6.1 401a plan



Employees may voluntarily participate in the 401a deferred compensation program. Employees
are given a one-time election upon hire and their election is irrevocable unless otherwise
permitted by law. Employees must sign a form upon hire to confirm whether they wish to
participate in or decline the 401a program.

Employees who elect to participate in the 401a deferred compensation program will participate
as follows:

Classification / Payroll Unit (PU)* City Contribution | Employee Required
Contribution
Mid Manager Non-Safety (PU 300) 2.5% 2%

Mid Manager Fire Safety (PU 350)
Mid Manager Police Safety (PU 700)

Senior Manager Non-Safety (PU400) | 5% One-time (1x) election upon hire
Senior Manager Safety (PU 450) between 1% to 10%

*Pursuant to law, employees who are promoted from Mid Manager to Senior Manager are not
permitted to change their 401a. The City’s contribution will increase but the employee’s
contribution will remain at 2%

6.2  457bplan

Employees may voluntarily participate in the 457b deferred compensation program by electing a
monthly payroll deduction to be placed in the City administered deferred compensation
program. Any monies deposited would become tax deferred and would be subject to income
taxation in the year they are withdrawn from the deferred compensation program. The City does
not provide an employer contribution to the 457b deferred compensation plan for employees
hired after 1999.

6.3  Retiree Health Savings Account

Employees will participate in a retiree health savings account through annual leave cashouts.
See the leave section of this agreement for specific provisions.

For Senior Managers (PU 400 and 450), the City will contribute the equivalent of two percent
(2%) of their salary schedule rate of pay and longevity, if applicable, into a retiree health savings
account on a monthly basis, as soon as administratively possible, retroactive to the pay period
beginning June 21, 2024.

SECTION 7 HOLIDAYS
7.1 Authorized Holidays



The City recognizes the following paid holidays, listed in calendar order: New Year’s Day,
Martin Luther King Jr.'s Birthday, President’s Day (3" Monday in February), Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, the Friday following
Thanksgiving Day, Christmas Eve, Christmas Day, New Year’s Eve.

It is the intent of this agreement that most Non-Safety employees, and the Police Chief and Fire
Chief shall receive the above paid holidays regardless of their assigned work week. When a
holiday falls on a Saturday, the preceding Friday shall be deemed a holiday. When a holiday falls
on a Sunday, the following Monday shall be deemed a holiday. When a Non-Safety employee is
required to work on a holiday, another day may be selected in lieu of the holiday with the
consent of the City Manager.

Two December closure floating holidays will be provided to be used only during the period of
December 26 —December 30 each year if required by the City to participate in a December
closure. Employees normally scheduled to work and who are on shift during the December
closure will receive up to two (2) floating holidays to use by the end of the fiscal year.

Closure for December 2024 and December 2025

The City agrees to a holiday closure for calendar year’s 2024 and 2025. Administrative offices
are closed to the public between Christmas and New Years for 2024 and 2025.

2024: The closure will begin Monday, December 23, 2024, and offices will reopen on Monday,
January 6™, 2025. Employees who participate in a 9/80 schedule and would normally be off on
Friday December 20", 2024, agree to shift that 9/80 day to Monday, December 23. During the
holiday closure of 2024, employees will be afforded two (2) additional floating holidays to be
used during the closure.

2025: The closure will begin Monday, December 22, 2025, and offices will reopen on Monday,
January 5%, 2026. Employees who participate in a 9/80 schedule and would normally be off on
Friday December 19, 2025, agree to shift that 9/80 day to Monday, December 22, 2025. During
the 2025 holiday closure, employees will be afforded two (2) additional floating holidays to be
used during the closure.

7.2 Work Performed on Holidays — Safety Mid Manager Employees

Police Mid Manager (PU 700): Police Mid Manager employees are scheduled to work on the
aforementioned holidays as a matter of health and safety of the community. In lieu of the
aforementioned holidays, the City agrees to pay Police Mid Manager employees one and one-
twelfth (1-1/12) days' straight-time pay per month, which, for payroll purposes, currently equates
to five percent (5%).

Fire Mid Manager (PU 350): Fire Mid Manager employees are scheduled to work on the
aforementioned holidays, pursuant to their 48/96 shift schedule, as a matter of health and safety
of the community. In lieu of the aforementioned holidays, the City agrees to pay Fire Mid
Manager employees a Holiday Pay of five percent (5%) of their base pay each pay period. For



FY 24/25 and 25/26, employees will be granted two (2) floating holidays to use during the fiscal
year. These hours have no cash value and are not carried over into the next fiscal year. These
floating holidays will be credited to the personal leave balance.

For purposes of this section 7.2, base pay is salary step, longevity, and education pay, if
applicable.

SECTION 8 LEAVES

8.1 Vacation

Employees covered by this agreement shall accumulate vacation time in accordance with the
schedule below. A ‘week’ is defined as 40 hours irrespective of the schedule an employee works,
such as a 9/80. For Fire Safety Mid Manager employees assigned to a 56-hour work week, a
‘week’ is defined as 56 hours.

Years of Service Annual Weeks | Hours accrued per pay period
Fire Mid Manager All other
employees (PU 350) employees
assigned to 56-hour
work week
0 through completion of 6 3 weeks 14 hours 10 hours
years
7 through completion of 14 4 weeks 16.7 hours 13.3 hours
years
15 through completion of 20 | 5 weeks 23.33 hours 16.6 hours
years
21 years and over 6 weeks 28.0 hours 20 hours

An employee may take vacation at times approved by their manager. It is the policy of the City
that employees take their normal vacation each year. Although vacation time may be taken in
increments of four hours, at least one week of annual vacation should be taken as five
consecutive days. However, an employee may take less than a normal vacation in one year and
carry the balance over to the next year.

Upon separation of employment, 100% of unused, accumulated vacation leave shall be paid.

For Senior Manager employees (PU 400 and 450), the City Manager may approve an employee
moving to a higher level of vacation or advancing to the next level on an accelerated basis, based
on their prior years of service in local government in their respective profession.



8.2

8.3

Annual Vacation Cashout and Conversion

Non-Safety Mid Managers (PU 300) and Fire Safety Mid Managers (PU 350):
Employees are required to participate in the VantageCare Retiree Health Savings
Program. As of October 20" of each year, vacation time in excess of 200 hours shall be
automatically cashed out as part of the November paycheck and the monies invested in
the VantageCare Retiree Health Savings Account (RHS).

Police Safety Mid Managers (PU 700): As of October 20" of each year, employees with
vacation time in excess of 200 hours shall be automatically required to pay down all
hours in excess of the 200-hour limit as a mandatory cashout paid to the employee as part
of the November 30" paycheck.

Senior Managers (PU 400, 450): As of October 20", employees with vacation time in
excess of 200 hours shall be automatically required to pay down all hours in excess of the
200-hour limit as a mandatory cashout paid to the employee as part of the November 30™
paycheck.

Sick Leave

Most employees will earn 8 hours of sick leave per pay period (Fire Mid Manager employees
assigned to the 56 hour per week schedule will earn 24 hours of sick leave per pay period.)
Employees who are not paid for the full pay period shall receive a pro-rated accrual of sick leave.

Sick leave may be used for time off that qualifies under State and Federal laws as sick leave.
Sick leave with pay shall not be granted for any injury attributable to an outside occupation for
which workers’ compensation benefits are available and engagement therein has not been
authorized by the City Manager.

Employees may participate in the City's Sick Leave Bank that has been established in accordance
with City Policy & Procedure #5 — Supplemental Sick Leave Policy.

8.4

a.

Annual Sick Leave Conversion and Cashouts

Non-Safety Mid Managers (PU 300) and Fire Safety Mid Managers (PU 350):
Employees are required to participate in the VantageCare Retiree Health Savings Account
(RHS). Under this plan, the City shall contribute to the individual employee’s retiree
health savings account an amount equivalent to:

1-10 Years 25% of Annual Unused Sick Leave Accrual
11-15 Years 40% of Annual Unused Sick Leave Accrual
16-19 Years 60% of Annual Unused Sick Leave Accrual

10



20-24 Years 80% of Annual Unused Sick Leave Accrual

25 Years or more 100% of Annual Unused Sick Leave Accrual

These hours will be subtracted from the employee’s sick leave balance at the time of the
annual cashout and deposited into the VantageCare Retiree Health Savings Account
(RHS) with the November paycheck.

For an employee to receive the 40% or greater amounts, they must maintain 500 hours of
accrued sick leave in their city sick leave account. If they fall below 500 hours, the City
will revert to the contribution amount equivalent to 25% of the employee’s annual unused
sick leave accrual until such time as the employee has again accrued 500 hours. The 500
hours must be in the employee’s individual account on the pay period ending October
20" of each year to receive these greater amounts.

For safety employees assigned to a 56-hour work week, the hourly rate for sick leave
cash out will be based on a 56-hour work week.

Police Safety Mid Managers (PU 700): Employees are required to participate in the
VantageCare Retiree Health Savings Account (RHS). Under this plan, the City shall
contribute to the individual employee’s retiree health savings account an amount
equivalent to the annual accrued but unused sick leave:

5-10 Years 25% of Annual but Unused Sick Leave Accrual
11-15 Years 40% of Annual but Unused Sick Leave Accrual
16-19 Years 60% of Annual but Unused Sick Leave Accrual
20-24 Years 80% of Annual but Unused Sick Leave Accrual
25 Years or more 100% of Annual but Unused Sick Leave Accrual

These hours will be subtracted from the employee sick leave balance at the time of
conversion.

Conversion at Retirement:

Sick Leave Conversion — Police Safety Mid Manager (PU 700) Employees only: The
City agrees to convert 25% of the employee’s accrued balance of sick leave upon
retirement (service or disability) to cash, payable to the retiring employee, provided they
have at least twelve (12) years’ service. In no case shall such payment exceed one
month’s salary for the incumbent.

Senior Managers (PU 400 and 450): Employees will be allowed to sell back annual sick
leave hours at the following rates:

11



0 to 10 years of service = up to 50% of Annual Sick Leave Accrual

10 to 20 years of service up to 75% of Annual Sick Leave Accrual

20 years or more of service = up to 100% of Annual Sick Leave Accrual

Employees will need to notify payroll by the beginning of November of each year if they
wish to cash out sick leave. These hours will be subtracted from the employee’s sick
leave balance at the time of cashout as part of the November 30" paycheck.

In addition, upon service retirement, an employee may cash out up to 100% of unused
sick leave (not to exceed 500 hours). In the event of separation from employment other
than for service retirement, this provision is not applicable.

8.5 Personal Leave Days

Each employee shall be credited with two (2) Personal Leave days on July 1% of each year. The
two days represent sixteen (16) hours for all employees. Personal Leave may be taken at any
time during the fiscal year with the approval of the Department Head and should be used by June
20" of the following year as Personal Leave may not be accumulated and carried forward to the
next fiscal year.

8.6 Administrative Leave

In recognition of the extended hours required of management employees, including attendance at
meetings outside of normal working hours, administrative leave is accrued and used as follows:

Mid Managers (PU 300, 350, and 700): Each Mid Manager employee receives eleven
(11) days of Administrative Leave annually. For accrual purposes, a day is defined as 8
hours; for fire safety employees assigned to a 56-hour work week, a day will be 11.2
hours. Employees are eligible to cash out up to 5 days per year.

Senior Managers (PU 400 and 450): Each Senior Manager employee receives twenty (20)
days of Administrative Leave annually. For accrual purposes, a day is defined as 8 hours.
Administrative Leave is to be taken in increments of one hour or more. Employees are
eligible to cash out up to 80 hours per year.

In June of each year, employees may elect to convert unused Administrative Leave into cash as
outlined above. Payment for cash conversion shall be made in the June 30"
paycheck. Administrative Leave should be converted to cash payment in the June 30" paycheck
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or used by June 20th (last day of pay period) of each year. No Administrative Leave hours will
be carried over into the next fiscal year.

Upon termination of employment an employee will be entitled to up to half of their annual
accrued administrative leave.

8.7 Bereavement Leave

All employees are permitted five (5) days of unpaid bereavement leave upon the death of any
family member listed in Section 12945.2 of the Government Code. In case of death in the
immediate family (as defined below), an employee shall be granted five (5) days of paid
bereavement leave per occurrence.

The paid bereavement leave runs concurrently with the five (5)-day unpaid bereavement leave.
However, the leave days need not be consecutive. Additional time off for this purpose must be
vacation, compensatory time, Administrative Leave, or unpaid leave. Bereavement leave must be
approved by the Department Head.

For the purposes of this section, “immediate family”” means mother, stepmother, mother-in-law,
father, stepfather, father-in-law, husband, wife, domestic partner as defined by the State of
California, son, stepson, daughter, stepdaughter, brother, brother-in-law, sister, sister-in-law,
foster parent, foster child, grandparents, and any individual to whom an employee is serving in
Loco Parentis.

Bereavement Leave that doesn’t qualify under the State of California Bereavement Guidelines
may be granted to an employee to attend the funeral of a person other than a member of the
employee's immediate family, chargeable to compensatory time, or vacation leave.

8.8  Paid Industrial Leave (PIA)

a. Non-Safety Employees:

The City agrees that each full-time Non-Safety employee shall be granted Paid Industrial
Accident (PIA) leave if the claim is approved by the State Workers' Compensation Board,
with the City paying full base salary during such leave. PIA shall begin on the first day of
said industrial accident and shall extend for a maximum of one year. During such leave
the City shall receive all State Workers' Compensation benefits. When an employee is on
PIA neither vacation or sick leave is charged, nor is vacation or sick leave accrued.
CalPERS regulations do not permit the reporting of PIA as reportable compensation.

b. Safety Employees

Safety employees shall be governed by Section 4850 of the Workers' Compensation Act.
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8.9 Jury Duty

Employees shall be granted a leave of absence with full pay for jury service, an appearance
required of the employee as a witness, or attendance in court proceedings resulting from the
employee's official duties. Any compensation received by the employee for such service shall be
remitted to the City.

8.10 Leave of Absence

Upon written request by the employee, the City Manager may approve, in writing, a leave of
absence, without pay, for a period up to but not exceeding six (6) months. The City Council may
approve such a leave of absence without pay for a period not exceeding one (1) year.

SECTION 9 HEALTH AND MEDICAL INSURANCES

The City shall continue to offer medical, dental, and vision plans as those plans are currently
structured or as the plans may be amended from time to time by the plan providers. The City may
substitute plans currently offered with plans of substantially similar benefits. For fiscal year
24/25%*, eftective upon ratification by City Council, the City monthly contribution towards
(Kaiser) medical premiums shall be a maximum up to the following contributions for any plan:

Employee: $951.00
Employee plus One: $1,902.00
Employee plus Family: $2,525.00

City Medical Plan Opt Out Stipend: Employees who are legally permitted to opt out of medical
insurance due to having a qualified alternate plan that meets the requirements of Affordable Care
Act (ACA) will be permitted to opt out of the City of Benicia plan, upon submission and
approval of alternative qualified insurance, and instead receive an opt-out stipend as follows:

1. Mid Managers (PU 300, 350, and 700): $762.00 per month
2. Senior Managers (PU 400 and 450): $682.00 per month

*For FY 24/25, the contributions took effect beginning with the 6/30/24 paycheck for Non-
Safety Mid Managers and Safety Fire Mid Managers, and Senior Managers. For Safety Police
Mid Managers contributions took effect beginning with the 8/31/24 paycheck.

For fiscal year 2025/2026, the City’s monthly contribution toward medical premiums shall be the
same for each Kaiser medical plan. The City’s contribution will be calculated at 85% of the
premium for the $20.00 co-pay plan, and the employee will be responsible for the remaining
15% of the premium. There will be no change to the opt out provision, it will remain the same as
it was in fiscal 2024/2025.
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The City has established an IRS Section 125 tax savings plan for premiums and flexible
spending accounts (i.e. medical reimbursements and dependent care). The employee shall be
responsible for any enrollment and administration expenses relating to the flexible spending
accounts.

SECTION 10 LIFE INSURANCE

The City shall pay the entire cost of providing each insurable regular, full-time employee, or full-
time equivalent employee working reduced hours under City Policy #14 with life insurance to
include accidental death and dismemberment coverage. Policy levels are listed below:

Classifications Policy Level
Mid Managers (PU 300, 350, 700) $30,000
Senior Managers (PU 400 and 450) $100,000

SECTION 11 RETIREMENT - California Public Employee’s Retirement System
(CalPERS)

1. MISCELLANEOUS (NON-SAFETY) EMPLOYEES

Classic First and Second Tiers

A. Classic First Tier: Miscellaneous Employees in this unit originally hired on or before
September 30, 2012: 2.7% at 55 CalPERS Pension Formula.

1. For employees hired on or before September 30, 2012, the City shall provide the
2.7% at 55 Local Miscellaneous Members Retirement Program. The City's
contract with the Public Employees' Retirement System (PERS) for the 2.7% @
55 formula also provides the following additional benefits:

o One year final average compensation benefit as outlined in Government
Code.

o The City implemented the third Tier of the 59 Survivor Benefit with
CalPERS upon amendment of the PERS contract.

o Credit for unused Sick Leave as provided for in Government Code.

B. Classic Second Tier: Miscellaneous Employees in this unit hired on or after October 1,
2012. and considered a classic member as defined by PERS: 2% at 60 CalPERS Pension
Formula.

1. For employees hired on or after October 1, 2012, and are considered a classic
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member as defined by CalPERS, the City shall provide the 2.0% at 60 Local
Miscellaneous Members Retirement Program. The City's contract with the Public
Employees' Retirement System (PERS) for the 2.0% @ 55 formula also provides
the following additional benefits:
o Three-year final average highest compensation benefit as outlined in
Government Code.
o The City implemented the third Tier of the 59 Survivor Benefit with
CalPERS upon amendment of the PERS contract.
o Credit for unused Sick Leave as provided for in Gov. Code.

Employee Contributions:

Employees shall pay their member rate of 7% (2% at 60) or 8.0% (2.7% at 55) of

pensionable compensation towards the member rate of PERS via a pre-tax payroll
contribution. Such contributions shall be treated as pre-tax as long as allowable by
the IRS.

C. Miscellaneous Employees in this unit hired on or after January 1, 2013/ PEPRA Reform.

1.

2.0% at 62 CalPERS Pension Formula/ PEPRA: Pursuant to changes mandated by
PEPRA, all employees who are not considered classic members as defined by
CalPERS are under the CalPERS 2.0% @ 62 pension formula. The City shall
comply with all PEPRA laws for new hires after January 1, 2013, or non-classic
members as defined by CalPERS.

Employee Contributions:

Employees are required by CalPERS per PEPRA regulations to contribute 50%
of the normal cost rate as determined annually by CalPERS via pay roll
deduction.

2. SAFETY EMPLOYEES

A. Employees in this unit hired on or before May 31, 2011.

1.

3% at 50 CalPERS Pension Formula: The City agreed to amend its contract with
the Public Employees’ Retirement System (PERS) to include the retirement
benefit option of 3% @ 50 in accordance with Government Code § 21362.3. This
benefit became effective on November 18, 2000, following the final amendment
process and approval by PERS.

The City's 3% at 50 contract with the Public Employees' Retirement System
(PERS) provides the following additional benefits:
o One year final compensation average as outlined in Government Code.
o Fourth Tier of the 59 Survivor Benefit
o Credit for unused Sick Leave as provided for in Government Code.

2. Emplovyee Contributions:
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Employees pay their full 9% member rate.

B. Emplovees in this unit hired on or after June 1, 2011, and on or before December 31,
2012.

1. 3% at 55 CalPERS Pension Formula Retirement Reform: The Safety employees
in this unit agreed to the implementation of a new, less costly, CalPERS 2™ tier
pension formula effective June 1, 2011.

o The City's 3% at 50 contract with the Public Employees' Retirement
System (PERS) provides the following additional benefits:
Three-year final compensation average as outlined in Government Code
21362.3.

o Fourth Tier of the 59 Survivor Benefit

o Credit for unused Sick Leave as provided for in Government Code.

2. Employee Contributions:
Employees pay their full 9% member rate.

C. Employvees in this unit hired on or after January 1, 2013/ PEPRA Reform

1. 2.7% at 57 CalPERS Pension Formula PEPRA: Pursuant to changes mandated by
PEPRA, all safety employees who are not considered classic members as defined
by CalPERS are under the CalPERS 2.7% @ 57 pension formula. The City will
comply with all PEPRA laws for new hires after January 1, 2013, or non-classic
members as defined by CalPERS.

2. Contributions:

o Employee Contribution: Employees are required by CalPERS per PEPRA
regulations to contribute 50% of the normal cost rate as determined
annually by CalPERS via pay roll deduction.

o Additional employee contribution in addition to C.2.a above.

Employees will pay their full member rate of CalPERS on a pre-tax basis pursuant to the
414(h) resolution previously adopted.

Employee Cost Share of Employer Rate — Police Sworn Safety Only:

Effective November 1, 2011, pursuant to the 2011 CalPERS Contract Amendment, sworn police
employees began contributing 5.336% of pensionable compensation towards the employer's
share of retirement via a pre-tax payroll contribution. Effective November 2020, this cost-share
amount decreased to 1.394%.

CalPERS is the entity, by statute, that determines the reportability of any and all pay, incentives
or allowances.
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SECTION 12 EDUCATIONAL BENEFITS

A. Conferences and Professional Workshops:

In order to promote continued development of professional skills, knowledge, and abilities
among managers, the City Manager may grant time for educational leave. Such leave may be
received in order to attend professional, technical, or managerial workshops, conferences,
conventions, seminars, or related activities.

All such requests for educational leave shall be submitted in writing to the employee’s manager
with adequate justification. The amount of leave granted shall be at the discretion of the
manager, subject to City Manager approval. Educational leave while attending conferences will
not be charged to any other leave account.

The costs for attendance at these activities, including travel, per diem, registration, tuition, books
and course materials, or other reasonable costs, are considered legitimate City expenditures when
provided for in the department’s annual City budget and approved by the City Manager.

B. Educational Reimbursement Program

An Educational Reimbursement Program is hereby established to encourage employees to
continue their professional and career development by enrolling in job related university/college
level courses during their off-duty time. The City agrees to pay up to $3,000 during each fiscal
year toward the cost of books and tuition for courses of study undertaken by employees pursuant
to this program, provided such courses and institutions have been approved by the employee's
manager prior to registering for the courses. This section does not apply to the Police Lieutenant
or Deputy Police Chief.

Requests for participation in the Educational Reimbursement Program shall be submitted in
writing to the Department Head with adequate justification, prior to April 1 of each fiscal
year. Approval of requests received after April 1 of each fiscal year will be subject to budget
funds available.

C. Educational Incentive Stipend (Police Lieutenants, Deputy Police Chief, and Senior

Managers Only):

1. Police Lieutenants and Deputy Police Chief: Effective December 21, 2024, upon
submittal (i.e. not retroactive), employees who possess or attain a bachelor’s degree
(BS/BA) or a master’s degree in an approved major from an accredited institution, are
eligible to receive an educational incentive stipend of $250.00 per month. This provision
of $250.00 per month will go into effect the pay period upon council adoption of this
agreement.

2. Senior Managers: Effective June 21, 2024, upon submittal (i.e. not retroactive),
employees who possess or attain a master’s degree (bachelor’s degree does not qualify)
in an approved major from an accredited institution, are eligible to receive educational
incentive stipend of $250.00 per month.
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3. Flood Plan Certificate Pay (Mid-Managers PU 300):
The City is required to have, or obtain the services of, a FEMA Flood Plain Manager.
This role can be filled by either an existing employee or by utilizing consultants. The
City recognizes the benefits of having this role performed by City employees and,
therefore, up to three (3) employees who obtain and maintain the FEMA Flood Plain
Manager Certification will receive a seven and one-half percent (7.5%) non-Persable
specialty assignment pay. Certification Pay must be approved by the City Manager.

SECTION 13 VOLUNTARY SEPARATION NOTICE

For Mid-Managers, it is requested that employees give at least fourteen (14) days’ notice prior to
voluntary separation. For Senior Managers it is requested that employees give at least thirty (30)
days’ notice prior to voluntary separation. The employee shall be paid any accrued vacation and

administrative leave at the time of separation.

SECTION 14 SEVERANCE FOR AT-WILL (I.LE. NON-CIVIL SERVICE) POSITIONS

In order to foster a sense of job security within a professional climate, employees who receive no
protection from the City's Civil Service System shall be entitled to severance pay when they are
discharged from City service after the successful completion of one year of service. This
severance pay is in addition to any accrued vacation and administrative leave, at the time of
termination. These provisions do not apply to any employee who is not at-will and receives
protection from the Civil Service System or is discharged for reasons listed in Government Code
Section 19572, or to any employee who voluntarily resigns from City service.

Middle Management Employees: Severance pay shall be calculated at the rate of two weeks’ pay
for each year of service, or major fraction thereof, up to a maximum of fourteen (14) weeks.

Senior Management Employees: Severance pay shall be calculated at the rates below:

Length of City Service Severance Pay Entitlement

1 and 4 years 9 weeks base salary

After 4 years 12 weeks base salary

5 years or more 12 weeks + one additional week of base salary for each

year of service, up to a maximum of 18 weeks. After 5
years of service, the Police Chief will receive 24 weeks.
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SECTION 15 CALIFORNIA MUTUAL AID ASSIGNMENTS AND OVERTIME (Applies
to Police and Fire Safety Only)

City of Benicia Policn Management Employees Side Letter fgreement

g
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City of Benicia Mid-Manager's Group Side Letter of Agreement

This Side Letter of Agreement is enterad inte this 137 day of Di&e S <5, 2020, botween the
Benicia Mid-Manager's Group and the City of Benicia, and shall zarve a3 an amendment to the Mid-
Manager's MOU, The parties agree that:

Additional Duty Azsigrmenis (Safety Members)

Recognizing the benefit derived from maintaining sdueneed Emergency Incident Managarment
experience and acknowledging that the first priorlty i the current needs of the Department:
Chief Offfcers, as approved by the Fire Chief, while eway from their officiol duty station ard
assigned 1o 8f eftérgency incident, in suppovt of en emergency inoident, or pre-positioned for
emergency respovise, the City of Benicio will compensete the Chief Officers as follows:

1. If on incident coincldes with the regulerly scheduted workday, the Chicf Officer shall be
credited with hewing worked thoir regular shift for the City on that day.

2. Assigned hours outside of regularly scheduled frours shall be compensated with the
following calcufation: Average Actun! Rate X Hours asslgned X 1.5, Chief Officers shall
receive compensotion for such Aours worked during the following circemstances:

a. ChiefOfficers wha are assigned fo an incident for 12 hours or more.
b, When o Chief Officer iz providimg the Duty Officer vacancy ereated by onother
Chief Gfficer who fs asslgned be on incident.

3. Any time a Chief Officer is assigmed to an facident, the off-duty Chief Offfcers shall
hawve the ffrst fight of refusal to prowids the Suly Offfver coveroge under this provision,
If no off~duty Chief Officer chooses to provide the outy Officer coverage, the
eppartunity o cover the Duty Offfcer position shall go to smpleyees opproved to work
a5 an Acting Bottailon Chief.

lrd Matdhar
Ilid-fd amaqer Gronp Renrasantglive

Erik Upsonr | & l."l—,' ! F
Aetinn Crty Manader -

A. Station coverage — Pilot Program — Effective October 21, 2021
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Recognizing that when a Fire Division Chief (FDC) is off, whether planned or
unplanned, another FDC is usually required to come in and work for station coverage
during this time. FDC’s will be permitted to receive 1.5 times their straight time
hourly rate for certain shift coverage, subject to approval by the Fire Chief.
a. Planned/Scheduled Time Off (such as vacation, personal, and
administrative leave)
i. The Fire Chief may authorize overtime to backfill up to 228 hours
off, per FDC, per fiscal year.
b. Unplanned Time Off (such as sick leave, bereavement leave, jury duty)
i. The Fire Chief may authorize overtime to backfill up to 144 hours
of unplanned time off per FDC, per fiscal year.

Overtime for Section XIV (B) (a) (b) requires approval from the Fire Chief.
Scheduling and assignment of overtime falls withing the discretion of the Fire Chief.
Tracking of the amount of hours worked in an overtime status will be required. It is
up to the FDC to track these hours and provide updated reports to the Fire Chief, at
least monthly with the submission of their monthly timesheets.

Section XIV (B) (a) (b) is approved as a pilot program for the term of this MOU, and
will sunset on June 30, 2024 if all parties do not agree to continue the program.

The hourly salary rate paid for hours worked for the purpose of contractual overtime (such
as overtime that is worked based on a reimbursement agreement with an outside agency)
shall include base salary (i.e salary schedule) and any applicable incentives that would fall
into the regular rate of pay.

SECTION 16 MISCELLANEQOUS PROVISIONS

1.

Senior Managers (PU 400 and 450): Calculations for leave accruals and leave cashout

provisions, longevity eligibility, and severance allowance are based on total years of
public service in a public agency.

Pool Access (New Pilot Program)
To promote employee health and wellness, employees will be granted free access to the

City Pool for recreation and lap swimming. This pilot program will sunset at the end of
the MOU term unless both parties agree to continue the program.

SECTION 17 SEPARABITY OF PROVISIONS

In the event that any provision of this Agreement is declared by a court of competent jurisdiction
to be unenforceable or illegal, that provision shall be null and void, but such nullification shall
not affect any other provisions of this Agreement, all of which other provisions shall remain in
full force and effect.
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SECTION 18 DURATION OF AGREEMENT

The terms of this agreement shall remain in effect from the date of the Council Adoption of until
otherwise amended and approved by City Council. The City Manager shall have authority to
make technical updates to the Agreement. Prior agreements were approved by Resolution 24-85.

Revision Notes:
11/17/25. K. Imboden updated to correct the typo in section 8.2b (first sentence) from 360 to
200.
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